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Agenda

Make the case for more OT involvement in health 
promotionMake

Propose inquiry as the means through which 
occupational therapy practitioners can contribute to 
health promotion and help people live healthier lives

Propose

Suggest what the future of OT in health promotion 
might look like with an emphasis on inquirySuggest



Occupational 
Therapy’s Role 

in Health 
Promotion

• Health promotion is the 
process of enabling people 
to increase control over, and 
to improve, their health 
(WHO)

• Individual 

• Policy

• Environments 

• Rates of chronic conditions 
are increasing globally

• Obesity, unhealthy diet, low 
physical activity, smoking 
and excessive alcohol 
consumption are some of 
the most common risk 
factors

• Modifying one’s lifestyle 
remains the most effective 
means of promoting health

https://www.who.int/westernpacific/health-topics/health-promotion



American 
Context and 
Health 
Promotion

• Occupational Therapy Practice Framework, 
4th Eds (AOTA, 2020)
• Health Management 

• Reitz, S. M., & Scaffa, M. E. (2020). 
Occupational Therapy in the Promotion of 
Health and Well-Being. AJOT: American 
Journal of Occupational Therapy, 74(3), 
7403420010-14.



Why OT in Health 
Promotion?

• Health promotion takes place in 
the context of life management

• Very low adherence to healthy 
behavior changes





Doing Better

• Different than just ‘doing’

• Beyond function

• Aesthetics

• Doing better is relative

• Requires a client-centered approach



Inquiry: The Foundation of “Doing Better”

• Transactional Perspective on 
Occupation (Dickie et al., 
2006)

• Community (Aldrich & 
Cutchin, 2013)

• Inquiry & aesthetics (Cutchin, 
2013)

• Habits (Fritz & Cutchin, 2016)



Inquiry as “Intelligent Doing”
• Transaction denotes how people and environments co-define and co-constitute each other 

(Dickie et al, 2006)

• Problematic Situations are indeterminate situations that require thought and action to bring 
them to resolution (Cutchin, 2013)

• Occupations are the vehicle through which people functionally coordinate themselves and their 
world (Cutchin & Dickie, 2012)

• Inquiry is a process that includes:
• Observing the relevant situational qualities 
• Imagining future possibilities and outcomes
• Deliberation and decisions on a course of action
• Experimentation & evaluation of the plan and the outcomes (Cutchin, 2013).

• Not all people have the same ability to inquire- but everyone can improve!



Outcome: Habits

• Busy parents

• 2 kids 

• Need to drop kids at school!

• Need to get to work on 
time!

• Need to feed children 
breakfast!



Outcomes of Inquiry: Aesthetics

• Achieving aesthetic dimension 
of performance

• Taste

• Appearance

• Cost

• Convenience

• Time

• Health benefit



Outcomes of Inquiry: 
Growth

• Developing the tools to ‘do intelligently’

• To ‘do better’

• Develop a skillset that applies to all 
facets of life

• Fosters overall growth and development



Use 
occupation 
to help 
people 
become 
better 
inquirers

• OT professionals are already trained to use 
occupation to build skills

• Different outcomes

• Role may feel different

• Coach/consultant versus traditional role

• Situations change

• Need to equip clients to be successful across 
the life course



Summary

Doing better is essential for health 
promotion efforts targeting chronic 
condition prevention and management

Teaching clients to become better 
inquirers is a way to help enable 
people to take control over their health

Occupational therapy professionals 
have the requisite skill set to help 
clients develop into better inquirers



Future Perspectives

Establish ourselves 
in the settings 
where screening 
and treatment take 
place

01
Helping clients 
become better 
inquirers so they 
can do better & live 
better

02
Practitioners are 
comfortable with a 
role that might look 
and feel different

03



Thank You 
for Your 
Attention
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